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ABSTRACT 

This document describes the efforts of program 
administrators to implement an organic curriculum in the Monroe, 
Michigan, high school. The chief program administrator coordinated 
curriculum revision activities to increase vocational guidance and 
training and to train teachers in individualized instruction methods. 
Organic curriculum is a learner- rather than a teacher-centered 
course of study utilizing learning packages specifying behavioral 
objectives. Appendixes present a variety of materials developed 
during the project. A related document is ED 023 914. (FA) 
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SUMMARY 



With the increasing complexity of our rapidly changing techno- 
logical society, our present educational system has found itself becom- 
ing more and more obsolete, and in need of a major redefinition of 
goalb« Tha organic curriculum is an attonpt at a major systematic 
overhaul of our present educational process. It proposes to radically 
change the presont secondary educational program in the direction of a 
learner-oriented curriculum with the ultimate objective being the 
integration of academic training, occupational preparation , and 
personal development in grades nine through twelve. This comprehensive 
program will draw upon past, present, and future research in order to 
maximize individual instruction. Monroe is one of twenty school 
districts that agreed to become involved in the planning, development, 
and eventual implementation of the program. 
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INTRODUCTION 



On May il and 12 , 196? at Nova High School, Ft. Lauderdale, 

Florida tna superintendents of 13 school districts met with Drs, David 
Bushnell and Robert Morgan of the U. S. Off fee of Education to establish 
the initial network. At that time each district superintendent agreed 
to employ a full-time coordinator whose responsibility would be to 
carry out the objectives of the organic curriculum programs. 

Objectives as Initia l ly Defined 

The over all objective of the organic nurri luro was the redefi- 
nition of educational goals and overhaul of the ^ucational process. 
Therefore, each full-time coordinator was to give consideration toj 

1. Delimit the genral purposes of the organic curriculum 
to tho local school district. 
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These general purposes are as follows i 

a. Integrate academic and vocational learning by 
appropriately employing vocational preparation 

as one of the principal vehicles for the inculca- 
tion of basic learning skills. In this way . 
learning could be made more palatable to m-oy 
' u students who otherwise have difficulty s> >g 
: 1 '* th* value of a general education, 

b. Expose the student to an understanding of the 
"real world" through a series of experiences 

' 1 J which capitalise on the desire of youth to 

investigate for himself. •• 1 • • . . 

c. Train the student f n e core of generalisable 
1 skills related to a duster of occupations 

rather than just those related to one 
specialized occupation. 

d. Orient students to the attitudes and habits 

which go with successful job performance and 
successful living. .>-->> ■ ■ ... , . .. 

e. Provide a background for the prospective worker 
> by heljping him to understand how he fits within 
< ‘ the edenovio ahd civio institutions of our 

country. 

I ' ’ . • J l r i - : : ! ,!. i t. • 

r f, ' Hake students aware that learning it life- 
oriented and need not, indeed orist uot, stop 
with his exit from formal education. 

’ “ ’ g. H41p students cope with a changing world of 
work through develrping career strategies 
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which can lead to an adequate level of incone and 
responsibility. 

h. Create within the student a sense of self-reliance 
and awareness which leads him to seek out 
> appropriate careers with realistic aspiration 
levels. : . . ; 

2. Deal with a variety of complex questions Which may arise 
from radical remodeling of secondary curriculum. 

3. Develop a tolerance for turbulence while establishing a 
climate for change. . 

Wr Develop an integrated comprehensive curriculum for grades 
9-12. 

3. Act as an agent for communication, 

6. Evaluate each step of the program. 

Modification of the objectives to fit each local district was to 
be determined by the administrative pe/monne!. 

Adjustment s 

Aa the network grew to 20 act sola certain inherent weaknesses 
within the initial structure were identified and a redefinition of 
goals was unde. taken through the coordinator** organisation. Ths 
initial goals ware revised and redefined aa follow si 

learning is an individual process. Different students 
approach the teach ing/learcing situation with different 
needs * goals , strengths* limits and experiences. A 
learner responsive instructional system provides for 
each learner the personal opportunity to participate 
in the! 1 . • . . .. 

1. Setting of his own short* intermediate and long- 



range goals. 




2. Design of thoea educational experiences through 
which he will achieve success. 



3. Selection of learning methods and materials to 

be used without regard to eubje tt matter boundaries. 



4, Budgeting of hie time* within broad limits* in 
ordef to learn at a rats which is appropriat# for 

bl». •' - • : .-? < . i , ; ■.,) .‘.j;;, f. . ,! . 



him. 



. i. .f J ) I , i l . . J • . . , - , • • 

S. Establithmsnt of levs]? of performance to be reached 
which speoify satisfactory fulfillment of curricular 



cbjsotives. 




4 



